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ABSTRACT 
 

Background: Job stress is an emotional and physical reaction due to the imbalance between 

individual’s priorities and responsibilities to the job. Nurses specifically are profoundly vulnerable to 

job stress since they have to perform tedious tasks repeatedly. If these problems are not treated on 
time, stress may increase resulting in the negativity to their work performance.  

Objectives: The study is aimed at assessing the level of job stress among nurses working in selected 

private Hospitals of Nepal. 
Methodology: A descriptive design was adopted for the study. A total of 254 nurses were included by 

using random sampling technique. Data was collected with self-administered structured questionnaire. 

Similarly, data was presented by using descriptive statistics to reveal demographic information. Mean, 
rank and extent of stressor were calculated and student’s ‘t’ test and Analysis Of Variance (ANOVA) 

test were used to look for associations.  

Results: Majority of participants (92%) were in moderate and high level job stress. Lack of career 

facilities was discovered as the major factor causing most frequent and more severe stress. Job stress 
would vary from hospitals to hospitals and units to units. It was intrigued that years of work 

experiences, education, age, marital status, children status and types of family had no direct role in job 

stress in nursing. 
Conclusion: Dearth of sufficient career incentives is seen as a major stressor. In order to bolster the 

morale of the nurses, adequate incentive and motivation needs to be provided to them so as to lessen 

job stress in nursing. Stress differed according to different hospitals and different working units.  
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INTRODUCTION  

 Stress can be defined as the 

emotional and physical reaction since it is 

caused by imbalance between individual’s 

priorities and resources. 
[1] 

As far as nurses 

are concerned, stress among them is prone 

to take place since they have to perform 

tedious and complex nature of task 

repeatedly such as dealing with woes and 

suffering, death, etc.
 [1] 

It is stated that 

nursing is a highly stressful profession. Job 

stress among nursing professionals is 

becoming a crucial issue in health care 

delivery system. 
[1-3] 

Extreme stress may 

produce some noticeable effects such as 

hypertension, dyslipidemia, diabetes and 

other cardiovascular disorders. 
[4,5] 

If these 

problems are not treated on time, further 

stress may get triggered. Consequently, it 

may affect work performance, productivity 

and quality patient care, impairs employee’s 

immune system, which is crucial for any 

professional activity. Job stress dwindles 

productivity; increases management 

pressure, and makes workers ill. 
[5]

 

 The most seemingly apparent factors 

of job stress in nursing are problems 

associated with co-workers in term of 

communication gap, pressure of senior, lack 

of information, etc. that resulting in extreme 
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emotional overload. 
[5-7]

 There are several 

work place stressors such as work load, 

feeble relationship with other staff, 

indecisive leadership and rigid management 

stance, poor group cohesion, lack of 

adequate supervision, handling of too many 

and complicated patients which may invite 

unprecedented casualties. 
[8]

 Keeping its 

nature in consideration, nursing may be 

universally accepted as a stressful 

profession. Prolonged stress among nurses 

increases chance of medical errors and 

decreases quality of care. 
[9,10]

 Another 

similar kind of survey shows that nursing 

profession nevertheless has a tinge of 

progress in managing many physical 

hazards associated to work but devoid of the 

same level of progress in the field of mental 

health. 
[11]  

Therefore, this study has attempted 

to examine the level of occupational stress 

amongst nurses working in selected private 

hospitals of Lalitpur district. 

 

MATERIALS AND METHODS 

Research Design: A descriptive cross 

sectional study design was used for the 

study. 

Research Site, Population, and Sampling 

and sample size of the Study 

This study was conducted from February 

2015 to August 2015 in private hospitals of 

Lalitpur district of Nepal. First of all, ethical 

clearance was obtained from research 

committee of Kathmandu University (KU) 

School of education, Bal Kumari since this 

study was conducted as a partial fulfillment 

of MPhil in Education. Likewise, written 

permissions were taken from 

administrations of the selected private 

hospitals and from the every participant. 

During the time of research, there were total 

578 nurses in all those selected private 

hospitals. Sample size was determined by 

using a sample size calculating formula. 
[12] 

Calculated sample size was 236. 

Tools and Instrumentation 

In order to measure stress, Expanded 

Nursing Stress Scale (ENSS) was used 

which was borrowed from Susan French 

with her permission. 
[6] 

Then it was
 

modified; four relevant items were added, 

under lack of career ladder and 2 items 

related to male gender in nursing were 

deleted as per the expert’s suggestion. 

Finally the ENNS instrument incorporated 

total 59 items, which could assess the stress 

from two perspective; frequency and 

severity. Three point likert scales was there 

to measure frequency of stress and five 

point likert scales was for assessing the 

severity of stress of nurses.  

 

Validity and Reliability  

Comprehensive literature review, 

consultation with nurse professionals, health 

authorities and peers was done extensively 

in order to maintain validity of the 

instrument. For reliability, pretesting of the 

instrument was done among 10% of total 

subject. In order to evaluate internal 

consistency of the 59 items of the 

instrument, Cronbach’s alpha was 

calculated. Cronbach’s alpha of pretest was 

.78 and in final study it was .97 

 

Data Collection Procedure 

For data collection, Researcher herself 

visited every nurse individually, presented 

herself as a researcher, and then stated the 

objective of the study. Systematic random 

sampling technique was adopted for this 

study. The prepared questionnaires were 

distributed to 289. Written consent was 

taken from the participants before starting to 

fill the questionnaire. Researcher allowed 

ample time to complete the questions. Only 

254 nurses returned the questionnaire after 

completion  

 

Statistical Analysis  

Data was coded, entered and analyzed on 

SPSS 16 version. Descriptive statistics was 

used to reveal information on demographic 

variables of the participants. Inferential 

statistics were adopted as a means to see 

differences and relationships across selected 

demographic variables and job stress. Data 

was analyzed using SPSS 16.0 software. For 

deciding suitability of parametric or non-
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parametric test, normality and Levene’s test 

were done. Since, normality test and 

Levene’s test permitted to use parametric 

tests with small degree of violation because 

of borderline value of those test, so 

parametric test t test and Analysis Of 

Variance (ANOVA) test were used to see 

association between selected demographic 

variables and job stress. However, Non-

parametric (Kruskal Wallis) test was also 

used to verify the significant values 

explored by parametric test. Similarly 

relationship among defined ten factors of 

stress was examined by using Pearson 

correlation on the basis of guideline 

provided. 
[13]

 

 

Ethical Consideration 

Researcher determinedly keeps an 

eye on the ethical aspects for this study. 

First of all, ethical clearance was obtained 

from research committee of Kathmandu 

University (KU) School of education, Bal 

Kumari since this study was conducted as a 

partial fulfillment of MPhil in Education. 

Likewise, written permissions were taken 

from administrations of the selected private 

hospitals and from the every participant.   

 

RESULT 
Table 1: Frequency of Personal Attributes of Participants (n=254) 

 Variables  Categories  Frequency  Percent 

1 Age in years 20-29 229  90.5 

30-39 17  6.7 

40 and above  7  2.8 

Total  253  100 

2 Ethnicity  Brahmin  55  21.7 

Chhetri 46  18.2 

Newar 81  32.0 

Others 71  28.0 

Totals  253  100 

3 Religion  Hindu 216  85.0 

Buddhist 30  11.8 

Christian  7  2.8 

Islam  1  0.4 

Total  254  100 

4 School of SLC Public 75  29.5 

Private 178  70.1 

Total  253  100 

5 Nursing Education PCL 185  73.1 

Bachelor & Above 68  26.9 

Total 253  100 

6 College of Last Nursing Education  Public 36  14.2 

Private 218  85.8 

Total 254  100 

7 Marital Status  Married  98  38.6 

Unmarried 156  61.4 

Total 254  100 

8 Children status Having Children 40  16.3 

Not having Children 205  83.7 

Total 245   100 

9 Types of family Nuclear 170  68.5 

Joint  78  31.5 

Total 248  100 

10 Years of experience  Bellow 1  45  17.9 

 1-5 165  65.5 

6-10 25  9.9 

11-15 7  2.8 

Above 15 7  2.8 

Total  249  100 

 

The majority of participants (90%) 

were in range of age of 20-29 years (mean = 

24.5 years). Majority of participants were 

Hindu. Similarly, a majority of participants 

were from private school and had competed 

PCL only. Most participants were unmarried 

and only very few had children. Most 

participants were from nuclear families and 

had less than five years’ experience (table 

1).Hospital wise, majority of participants 
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were from hospital B and unit wise majority 

of participants were from ICUs/CCUs as 

shown in table 2.Out of 10 factors related to 

job stress, the most frequently and severely 

occurring factor of stress was related to their 

future career ladder with the mean of 2.35 in 

frequency and 3.92 in severity followed by 

death and dying, work load and so on as 

shown in table 3. Table 4 shows that 

majority of participants (50% & 41.7% 

respectively) were in moderate and high 

level of job stress (n=254). Only 8.3% 

participants were in low level of job stress.  

 
Table 2: Frequency of Institutional Attributes of Participants (n=254) 

 Hospitals  Working Units  

Categories  Frequency Percentage  Categories  Frequency Percentage  

Hospital A 33 17 Medical Wards 47 18.5 

Hospital B 92 36.2 Surgical Wards 38 15 

Hospital C 10 3.9 Operation theatre 5 2 

Hospital D 20 7.9 ICU/CCU 48 19 

Hospital E 41 16.1 Maternity Wards 8 3 

Hospital F 7 2.8 Paediatric Ward 11 4.3 

Hospital G 7 2.8 Unco Ward 27 10.6 

Hospital H 10 3.9 Emergency Wards  32 12.6 

Hospital I 34 13.4 Others  38 15 

Note: ICU=Intensive Care Unit, CCU= Coronary Care Unit, Unco Wards=Oncology Wards 

 
Table 3: Factor wise Mean, SD, and Rank of Frequency and Severity Stress (n=254) 

 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

Ra=Rank, N = Number, Leve = Level, M=Mean, Mod=Moderate 

 

Both ANOVA test and Kruskal Wallis test 

show that stress among nurses significantly 

varied among different hospitals (p = .002& 

= 0.008 respectively).Similarly, stress 

significantly varied among different 

working units as well. (p = .000 & 0.000 

respectively). However, ANOVA test 

reveals that no statistically differences exist 

across age group (p= .823), experience 

(p=.127) and job stress of nurses as shown 

in table 5. Table 6 depicts that level of 

qualification, marital status, types of 

families and children status had no 

significant effect in job stress (p = .263, 

.167, .319 & .733 respectively) in nursing. 

Pearson correlation test shows that there 

were positive correlations among 10factors 

of stress taken into considerations 

highlighted by table 7. 

 
Table 4: Over all prevalence of job stress (n=254) 

Stress Category  Frequency  Percent 

Mild stress 21 8.3 

Moderate stress 128 50.0 

High stress 105  41.3 

Total  254 100.0 

 
 

 

 

SN Factors  Frequency  Severity  

N M. SD Ra. N M. SD Ra.  Leve 

1  Death and dying  254 2.26 .37 2 253 3.46 .75 4 Mod 

2 Conflict with physician 254 2.10 .37 5 253 3.26 .85 7 Mod 

3 Inadequate emotional  

Preparation 

254 2.05 .40 8 253 3.12 .90 9 Mod 

4 Problems relating to peers 252 2.05 .44 6 253 3.08 .95 10 Mod 

5 Problems relating to  
Supervisor 

252 2.05 .44 7 254 3.58 .94 2 Mod 

6 Work load 252 2.17 .35 3 254 3.43 .87 6 Mod 

7 Uncertainty regarding to treatment  253 2.03 .36 9 253 3.44 .88 5 Mod 

8 Patient and family 252 2.10 .34 4 
 

253 3.54 .88 3 Mod 

9 Discrimination  252 1.68 .59 10 
 

252 3.13 .13 8 Mod 

10 Future Career Ladder 252 2.35 .51 1 253 3.92 .95 1 High  
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Table 5: Differences in job stress based on different Hospitals, Working Units, Age & Experiences of Participants (n=254). 

Variables Defined Categories   ANOVA Test  Kruskal Wallis test  

N Mean SD F P  P 

 Hospital A 33 3.21 .97  

 

 

 

3.250 

 

 

 

 

.002 

 

 

 

 

0.008 

Hospital B 92 3.52 .58 

Hospital C 10 3.12 1.06 

Hospital D 20 3.11 .83 

Hospital E 41 3.43 .53 

Hospital F 7 3.78 .54 

Hospital G 7 3.56 .53 

Hospital H 10 3.73 .50 

Hospital I 34 3.42 .56 

Working Units  Medical ward 47 3.02 ,84  

 

 

 

5.841 

 

 

 

 

.000 

 

 

 

 

0.000 

Surgical ward 38 3.51 .66 

Operation theatre 4 2.94 .59 

ICU/CCU 47 3.22 .59 

Maternity ward 7 4.14 .70 

Pediatric ward 11 3.11 .72 

Unco ward 26 3.47 .46 

Emergency ward 31 3.76 .61 

Others  38 3.60 .56 

Age in years 20 -29 229 3.38 .68 .440 .823  

30-39 17 3.56 .92 

40 & above  7 3.20 .42 

Years of experiences  Below 1 45 3.26 .75  

 

1.814 

 

 

.127 

 

1-5 165 3.37 .67 

6-10 25 3.63 .70 

11-15 7 3.59 1.00 

Above 15  10 3.69 .55 

 
Table 6: Differences of job stress based on education level, marital status, types of family and children status of participants (n=254) 

Variables  Defined types  N  Mean SD t- value P 

Level of Nursing Education  PCL 186 3.36 .70 -1.121 .263 

Batchlor & above 68 3.47 .69 

Marital Status Unmarried  156 3.34 .71 1.386 .167 

Married  98 3.47 .67 

Types of Family Nuclear family 170 3.36 .72 -.999 .319 

Joint family 178 3.45 .64 

Children Status Having children 40 3.43 .83 341 .733 

Not having children 205 3.38 .68 

 
Table 7: Relationship among Factors of Stress (n=254) 

  

 

 

 

 

 

 

 

 

 

 

 

 
Note: Conflict= conflict with physician, emotional preparation= inadequate emotional Preparation, uncertain= uncertainty regarding 

treatment, discrimi= discrimination. 

 

DISCUSSION  

  This is a quantitative cross sectional 

study to assess factors associated to stress of 

nurses working in private hospitals. In the 

present study participants were young adult 

between 20-29 years of age .Most of them 

were Hindu, unmarried and had PCL level 

of education only. The findings disclosed 

the secret that half of the nurses were in 

moderate level of job stress whereas 42% 
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Death & dying  1          

Conflict Physic. .55 1         

Emotion prep. .51 .64  1        

 Peers  .42 .53 .64 1       

Super.  .34 .51 .48 .48 1      

Work Load .42 .54 .56 .57 .71 1     

Uncertainty .41 .52 .54 .54 .60 .74 1    

Patient/ family .41 .51 .49 .49 .62 .68 .77 1   

Descrimi   .24 .31 .28 .328 .43 .47 .60 .60 1  

Carrier  .32 .41 .35 .45 .53 .61 .61 .67 .51 1 
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endured high level of job stress. This figure 

resembles to findings of many similar kinds 

of international study where majority of 

nurses (more than 80%) were significant 

level of job stress. 
[14,15]

 Asad Zandi also 

contended that it might be because of job 

insecurity in private hospitals, which 

triggers high stress among nurses. 
[16] 

Regarding prevalence of job stress among 

nurses’ findings of this study is slightly 

higher than the findings of other recent 

international studies where more than 50% 

nurses were in job stress. 
[8,15]

 The finding 

of the study is significantly high as 

compared to the study conducted in Sri 

Lanka where only 21% nurses were in job 

stress. 
[16]

 

 The findings of this study were 

similar to the findings of Rawal and 

Pardeshi where there was significant 

relationship of job stress across many 

hospitals. 
[17]

 Regarding other demographic 

variables, age has no role in job stress. It 

may be due to young sample population; 

lack of variance in age, this finding was 

contrary, to two other studies conducted in 

India where there were significant 

relationship between age and occupational 

stress. 
[14,18]

 Likewise, in this study there 

was no relationship of job stress with 

education, family types, marital status, 

children status, and years of experiences. In 

contrary, a Chinese study shows that 

younger and callow nurses had more stress. 
[19]

 As per finding of the study conducted in 

Iran, single nurses had more stress than 

married ones but in this study marital status 

did not influence stress among nurses. 
[15]

 

Similarly, in this study education 

level of nurses had no role in job stress, 

which was similar to the study findings of 

Mahamoudi, Vahedi, & Hasani. 
[20] 

Nevertheless, findings of this study reverse 

to the findings of other studies as mentioned 

in Alhajjar, education level of nurses is 

indirectly proportional with job stress. 
[7]

 

This reverse finding indicates that either our 

nursing curriculum does not have adequate 

stress related contents or skill acquiring 

models or it lacks taking of regular feedback 

from service sectors regarding how the 

nurses are doing in stress related matters.  

 Concerning causes of stress, 

majority of nurses pointed lack of career 

facilities, workload, and problems related to 

supervisors, problems created by patient 

visitors were major causes of stress in 

nursing. Except career ladders, other 

findings are similar to the findings of other 

international studies conducted in different 

settings. 
[1,6,15] 

Regarding relationship 

among factors of stress taken into 

consideration, there were strong correlations 

noted with a predominance of association 

occurring within each factors. This finding 

is accords with findings of Patricia. 
[21]

 

Additionally, this study, assessed whether 

there was misfit between individual 

attributes and organizational as per the 

concepts of personal environment fit theory 

of stress. 
[22]

 This study discovers that age, 

year of education, education, marital status, 

children status and types of family have 

nothing to do with stress among nurses. 

Nevertheless, stress varies across different 

hospitals and working units. This study 

solely indicates that job stress was mainly 

caused by organizational problems rather 

than by individual attributes.  

 This study assessed the extent of 

stress triggered by lack of motivation and 

lack of incentive. Intriguingly, lack of career 

incentives appeared as no. 1 stress 

triggering factor. The concept of 

augmentation of incentives to make nursing 

profession more tempting is derived from 

JDCM model. 
[23]

 It is explored that 

prolonged stress triggers heart diseases, 

diabetes, and hypertension, this basic 

concept is derived from Selye’s Fight and 

Flight theory. 
[24]

 Likewise, this study 

explores that majority nurses pointed that 

they were in stress because of lack of career 

facilities. This means if working 

environment lacks reward it ultimately 

results in negative outcome, which is 

highlighted by transactional model and 

reward punishment model of job stress. 
[25,26]
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  During the pretest internal 

consistency of questionnaire was α = 0.78. 

After pretest Cronbach’s Alpha of 59 items 

was 0 .97 which would be highly 

acceptable. It seemed that after translation 

in Nepali, probably meaning of items might 

become obviously terse clear so that factor’s 

internal consistency had improved in large 

scale study than pre test. 

 

CONCLUSIONS 

  Ninety two percent of participants 

were in significant level of job stress. Stress 

among nurses significantly varied among 

different hospitals and different working 

units. Among 10 factors of job stress taking 

into consideration, lack of career ladder 

which comprised four sub factors; lack of 

future career ladder, lack of job security, 

lack of motivation and inadequate salary 

appeared as prime cause of job stress in 

nursing. The concept ‘The higher the work 

load; the more the incentives’ should be 

understood and implemented. It is natural 

that human beings like to work in a 

scheduled way rather than in an 

unpredictable manner. It may be the reason 

why majority of factors of stress are highly 

related with uncertainty regarding patient 

treatment.  
 

ACKNOWLEDGEMENT 

 Researcher would like to express her 
heartfelt appreciation to Katmandu University 

school of Education, for sanctioning to carry out 

this research study as a partial fulfillment of M. 
Phil degree in education. Researcher would like 

to express sincere thanks and gratitude towards 

venerated research supervisor of this study Dr. 

Prakash Chandra Bhattarai for his relentless 
encouragements, scholarly guidance. Likewise, 

Researcher would like thank to all selected 

private hospitals of Lalitpur district and nursing 
staff of the hospitals who gave their precious 

time to participate in the study.  

 

REFERENCES 

1. Onasga Olayinka, A., Ogbebor Sarah, 

O., & Ojo, A.A. Occupational stress 

management among nurses in selected 
hospital in Benin City, Edo state. 

Nigeria European Journal of 

Experimental Biology 3(1), 473-

481[Online]. 2013[cited in 2014, Feb 

14]. Available from:  
http://www.imedpub.com/articles/the-

relationship-between-quality-of-work-

life-and-faculty-members-productivity-

in-islamic-azad-universities-in-district-
4-of-iran.pdf 

2. Kavari, S.H., Habibollah, K.S. A Study 

of depression prevalence in nurse and 
its effect in Shiraz Namazi Hospital. 

Middle East. Journal of Family 

Medicine 24(3), 17-21[Online]. 2006 
[cited in 2014 April 14]. Available 

from: 

http://mejfm.com/journal/july2006/Depr

ession%20in%20nurses.htm 
3. Evans, W., & Kelly, B. Pre-registration 

diploma student nurse stress and coping 

measures. Nurse Education Today 24 
(6), 473-482 [Online]. 2004 [cited in 

2014 April 14]. Available from: 

https://www.ncbi.nlm.nih.gov/pubmed/

15312957 
4. Khamisa, N., Oldenburg, B., Peltzer, K., 

& Hic, D. Work related Stress, Burnout, 

Job Satisfaction and General Health of 
Nurses. International Journal of 

Environmental Research and Public 

Health 12(1), 652–666 [online]. 2015 
[cited in 2016 July 12]; Available from 

https://www.ncbi.nlm.nih.gov/pmc/artic

les/PMC4306884/ 

5. Gray, T., & Anderson, J.G. The nursing 
stress scale: Development of an 

instrument. Journal of Behavioral 

Assessment 3(1), 11-23 [Online]. 
1981[cited in 2014 Feb 14]. Available 

from: 

https://link.springer.com/article/10.1007
/BF01321348 

6. French, S.E., Lenton, R., Walters V., & 

Eyles J. An empirical evaluation of an 

expanded nursing stress scale Journal of 
Nursing Measurement 8(2), 161-178. 

[Online]. 2000 [cited 2014 July 12]; 

Available from: 
https://www.ncbi.nlm.nih.gov/pubmed/

11227582 

7. Alhajjar, B.I. Occupational stress 

among hospital nurses in Gaza-Palestine 
[online]. 2013 [cited in 2013 Sep 

12]Available from: 

https://www.escholar.manchester.ac.uk/
api/datastream?publicationPid=uk-ac-

http://www.imedpub.com/articles/the-relationship-between-quality-of-work-life-and-faculty-
http://www.imedpub.com/articles/the-relationship-between-quality-of-work-life-and-faculty-
http://www.imedpub.com/articles/the-relationship-between-quality-of-work-life-and-faculty-
http://mejfm.com/journal/july2006/Depression%20in%20nurses.htm
http://mejfm.com/journal/july2006/Depression%20in%20nurses.htm
https://www.ncbi.nlm.nih.gov/pubmed/15312957
https://www.ncbi.nlm.nih.gov/pubmed/15312957
https://www.escholar.manchester.ac.uk/api/datastream?publicationPid=uk-ac-man-scw:189872&datastreamId=FULL-TEXT.PDF
https://www.escholar.manchester.ac.uk/api/datastream?publicationPid=uk-ac-man-scw:189872&datastreamId=FULL-TEXT.PDF


Krishna Kumari Paudel, Subedi. Factors Associated to Stress of Nurses Working in Private Hospitals in 

Lalitpur District of Nepal 

 

                   International Journal of Health Sciences & Research (www.ijhsr.org)  216 

Vol.8; Issue: 5; May 2018 

man-scw:189872&datastreamId=FULL-

TEXT.PDF  

8. Houle, J. Health & Safety Survey 
September [online].2001[cited in 2014 

Sep 15]. Available from: 

www.nursingworld.org/hssurvey-2011  

9. Kawano, Y., Association of job related 
stress factors with psychological and 

somatic symptoms among Japanese 

hospital nurses: effect of departmental 
environment in acute care hospital. J 

Occup Health 50(1), 79-85. [Online]. 

2008 [cited in 2013 Sep 12]. Available 
from: 

http://joh.sanei.or.jp/pdf/E50/E50_1_13.

pdf 

10. Suzuki, K., Ohida, T., Kaneita, Y., 
Yokoyama, E., Miyake, T., Harano, S., 

Yagi, Y., Ibuka, E., Kaneko, A., 

Tsutsui, T., & Uchiyama, M. Mental 
health status, shift work, and 

occupational accidents among hospital 

nurse in Japan. Journal of Occupational 

Health 46(6), 448- 454 [Online]. 2004 
[cited in 2013 Sep 12]. Available from: 

https://www.ncbi.nlm.nih.gov/pubmed/

15613767 
11. American Nursing Association. Health 

and safety survey [online].2011[cited in 

2013 Sep 12] Available from: 
http://www.nursingworld.org/MainMen

uCategories/WorkplaceSafety/Healthy-

Work-Environment/Work-

Environment/2011-
HealthSafetySurvey.html 2011. 

12. Yamane, T. Statistics: An introductory 

analysis (2
nd

ed). New York, NY: Harper 
and Row [online]. 1967 [cited in 2014 

Sep 15]. Available from: 

https://www.researchgate.net/figure/281
629128_fig4_Figure-5-A-simplified-

formula-to-calculate-sample-size-

Yamane-1967 

13. Evans, J.D. Straightforward statistics for 
the behavioral sciences [online]. 1996 

[cited in 2016 July 12 

Available from: 
http://www.worldcat.org/title/straightfor

ward-statistics-for-the-behavioral-

sciences/oclc/32465263 

14. Bhatia, N., Kishore, J., Anand T., & 
Jiloha, RC.Occupational stress amongst 

nurses of two tertiary care hospitals in 

Delhi. Australasian Medical Journal 
3(11),731-738 [online]. 2010 [cited in 

2013 Sep 12].Available 

from:https://www.researchgate.net/publi

cation/232084693_Occupational_Stress
_Amongst_Nurses_from_Two_Tertiary

_Care_Hospitals_in_Delhi 

15. Asad Zandi, M., Sayari R., Ebadi, A., & 

Sanainasab, H. Frequency of 
Depression, Anxiety and Stress in 

Military Nurse. Iranian Journal of 

Military Medicine Summer 13(2), 103-
108[Online]. 2011; Available from: 

https://www.researchgate.net/publicatio

n/290347441_Abundance_of_depressio
n_anxiety_and_stress_in_militant_Nurs

es 

16. Jayawardene, W., Youssefagha, A., 

Lajoie, S., & Torabi, M. Psychological 
distress among nurses caring for victims 

of war in Sri Lanka. Disaster med 

Public Health Prep 36 (1), 1-8 
[Online]. 2013 Available from: 

https://www.researchgate.net/publicatio

n/51159673_Psychological_Distress_A

mong_Nurses_Caring_for_Victims_of_
War_in_Sri_Lanka 

17. Rawal, C.N. and Pardeshi, S.A. Job 

Stress Causes Attrition among Nurses in 
Public and Private Hospitals. Journal of 

Nursing and Health Science 3(2), 42-47 

[Online]. 2014 [cited in 2015 Sep 12]. 
Available from: 

http://www.iosrjournals.org/iosr-

jnhs/papers/vol3-issue2/Version-

2/H03224247.pdf 
18. Jeyaraj, S.S. Occupational Stress among 

the Teachers of the Higher Secondary 

Schools in Madurai District, Tamil 
Nadu. IOSR Journal of Business and 

Management 7 (5), 63-76 

[Online].2013[cited in 2014 Jun 19]. 
Available from: 

https://www.researchgate.net/publicatio

n/314835675_Occupational_Stress_amo

ng_the_Teachers_of_the_Higher_Secon
dary_Schools_in_Madurai_District_Ta

mil_Nadu 

19. Gao, Y., Pan B., Sun W., Wu H., Wang 
J. & Wang L. Depressive symptoms 

among Chinese nurse: Prevalence and 

the associated factors. Journal of 

Advance Nursing 68 (5), 1166-1175 
[Online]. 2012 [cited in 2015 July 18]. 

Available from: 

https://www.ncbi.nlm.nih.gov/pubmed/
21950775 

http://www.nursingworld.org/hssurvey-2011
http://www.nursingworld.org/MainMenuCategories/WorkplaceSafety/Healthy-Work-Environment/Work-Environment/2011-HealthSafetySurvey.html%202011
http://www.nursingworld.org/MainMenuCategories/WorkplaceSafety/Healthy-Work-Environment/Work-Environment/2011-HealthSafetySurvey.html%202011
http://www.nursingworld.org/MainMenuCategories/WorkplaceSafety/Healthy-Work-Environment/Work-Environment/2011-HealthSafetySurvey.html%202011
http://www.nursingworld.org/MainMenuCategories/WorkplaceSafety/Healthy-Work-Environment/Work-Environment/2011-HealthSafetySurvey.html%202011
http://www.nursingworld.org/MainMenuCategories/WorkplaceSafety/Healthy-Work-Environment/Work-Environment/2011-HealthSafetySurvey.html%202011
https://www.researchgate.net/figure/281629128_fig4_Figure-5-A-simplified-formula-to-calculate-sample-size-Yamane-1967
https://www.researchgate.net/figure/281629128_fig4_Figure-5-A-simplified-formula-to-calculate-sample-size-Yamane-1967
https://www.researchgate.net/figure/281629128_fig4_Figure-5-A-simplified-formula-to-calculate-sample-size-Yamane-1967
https://www.researchgate.net/figure/281629128_fig4_Figure-5-A-simplified-formula-to-calculate-sample-size-Yamane-1967
http://www.worldcat.org/title/straightforward-
http://www.worldcat.org/title/straightforward-
https://www.researchgate.net/publication/51159673_Psychological_Distress_Among_Nurses_Caring_for_Victims_of_War_in_Sri_Lanka
https://www.researchgate.net/publication/51159673_Psychological_Distress_Among_Nurses_Caring_for_Victims_of_War_in_Sri_Lanka
https://www.researchgate.net/publication/51159673_Psychological_Distress_Among_Nurses_Caring_for_Victims_of_War_in_Sri_Lanka
https://www.researchgate.net/publication/51159673_Psychological_Distress_Among_Nurses_Caring_for_Victims_of_War_in_Sri_Lanka
http://www.iosrjournals.org/iosr-jnhs/papers/vol3-issue2/Version-2/H03224247.pdf
http://www.iosrjournals.org/iosr-jnhs/papers/vol3-issue2/Version-2/H03224247.pdf
http://www.iosrjournals.org/iosr-jnhs/papers/vol3-issue2/Version-2/H03224247.pdf
https://www.researchgate.net/publication/314835675_Occupational_Stress_among_the_Teachers_of_the_Higher_Secondary_Schools_in_Madurai_District_Tamil_Nadu
https://www.researchgate.net/publication/314835675_Occupational_Stress_among_the_Teachers_of_the_Higher_Secondary_Schools_in_Madurai_District_Tamil_Nadu
https://www.researchgate.net/publication/314835675_Occupational_Stress_among_the_Teachers_of_the_Higher_Secondary_Schools_in_Madurai_District_Tamil_Nadu
https://www.researchgate.net/publication/314835675_Occupational_Stress_among_the_Teachers_of_the_Higher_Secondary_Schools_in_Madurai_District_Tamil_Nadu
https://www.researchgate.net/publication/314835675_Occupational_Stress_among_the_Teachers_of_the_Higher_Secondary_Schools_in_Madurai_District_Tamil_Nadu
https://www.ncbi.nlm.nih.gov/pubmed/21950775
https://www.ncbi.nlm.nih.gov/pubmed/21950775


Krishna Kumari Paudel, Subedi. Factors Associated to Stress of Nurses Working in Private Hospitals in 

Lalitpur District of Nepal 

 

                   International Journal of Health Sciences & Research (www.ijhsr.org)  217 

Vol.8; Issue: 5; May 2018 

20. Mahamoudi, G., Vahedi, M., & Hasani, 

S. Study of depression in nurse at the 

universities of medical science affiliated 
hospitals. World Applied Science 

Journal 6(9):1200-120. [Online]. 

2009[cited in 2015 July 29]. Available 

from: 
https://www.idosi.org/wasj/wasj6(9)/5.p

df 

21. Patricia, S. Stress and Stressors in the 
clinical environment: A comparative 

study of fourth year student nurses and 

newly qualified general nurses in 
Ireland. JB Lippincott, Philadelphia 

[online ].2009 [cited in 2015 July 

29].Available from: 

http://doras.dcu.ie/2345/ 
22. French, J.R.P, Rodgers W.L., & Cobb, 

S. Adjustment as Person Environment 

fit. In: Coelho, G., Hamburg, D. & 
Adams, J. (Eds). New York: Basic 

books.1974. 316-333. 

23. Karasek's job demands-control model: 

A summary of current issues and 
recommendations for future research 

[online]. 1979. [cited in 2014 

November 29]. Available from: 

http://www.emeraldinsight.com/doi/p

dfplus/10.1108/S1479-
3555%282010%290000008009 

24. Selye, H. Stress and general adaptation 

syndrome. British Medical Journal 

1(4667), 1383–1392. [Online]. 1950 
[cited in 2015 July 27]. Available from: 

https://www.ncbi.nlm.nih.gov/pmc/artic

les/PMC2038162/ 
25. Lazarus, R. & Folk Man, S. Stress, 

appraisal and coping.  

New York: Springer publishing [online] 
1984. [Cited in 2014 August 15]. 

Available From: 

http://www.worldcat.org/title/stress-

appraisal-and-coping/oclc/609341596 
26. Siegrist, J. Adverse health effects of 

high-effort/low-reward 

conditions. Journal of occupational 
health psychology 1(1) 27-41 [Online]. 

1996. [cited in 2015 July 15]..Available 

from 

https://pdfs.semanticscholar.org/79da/fe
09b439dff93d0cf4f4a0d231fff321e0a4.

pdf 

 

 

 

*********** 

 

 

 

 

 

 

 

 

 

How to cite this article: Subedi KKP. Factors associated to stress of nurses working in private 
hospitals in Lalitpur district of Nepal. Int J Health Sci Res. 2018; 8(5):209-217. 

 

https://www.idosi.org/wasj/wasj6(9)/5.pdf
https://www.idosi.org/wasj/wasj6(9)/5.pdf
http://doras.dcu.ie/2345/
http://www.emeraldinsight.com/doi/pdfplus/10.1108/S1479-3555%282010%290000008009
http://www.emeraldinsight.com/doi/pdfplus/10.1108/S1479-3555%282010%290000008009
http://www.emeraldinsight.com/doi/pdfplus/10.1108/S1479-3555%282010%290000008009
https://pdfs.semanticscholar.org/79da/fe09b439dff93d0cf4f4a0d231fff321e0a4.pdf
https://pdfs.semanticscholar.org/79da/fe09b439dff93d0cf4f4a0d231fff321e0a4.pdf
https://pdfs.semanticscholar.org/79da/fe09b439dff93d0cf4f4a0d231fff321e0a4.pdf

